
We’re proud to be a values-led
organisation with a focus on the health
and wellbeing of colleagues; the
benefits we offer help our values.

Enhanced Shared
Parental Leave,
Maternity/Paternity,
Adoption and
Bereavement policies
Carers Leave
Code of Conduct and
Challenging
Behaviour policies in
place to protect
colleagues 

Enhanced policies

Fund for team socials
Monthly social fuddle

Socials

Agile and flexible working options, as well as
hub office locations across Leeds
Options to buy or sell annual leave (30 days +
bank hol as standard + 1.5 days at Christmas) 

Ways of working

Employee benefits

Supporting your work-life balance

Health and wellbeing
information, activities
and surveys
Occupational Health
referrals
Healthshield
Employee Assistance
Programme
Access to Work and
Stress Risk
Assessments

Health focus

Passion    |    Honesty    |    Curiosity



Passion    |    Honesty    |    Curiosity

Loyalty awards (long service, inclusion and
Director’s choice)
Discount perks (through Healthshield)
Social Housing Pension Schemes inc. Salary
Sacrifice (matched contributions up to 10%)
Peer recognitions through our software
Good news celebrated and shared on our
OnePlace and Teams systems

Learning opportunities
Formal study
Internal training
E-learning
Leadership programme
Job shadowing
Mentoring

Check ins
Regular 1:1s linked
to Colleague Circle
Career aspiration
discussions
Quarterly Lunches
and an annual
conference

The Way We Work Group (TWWWG) listens to
and acts on feedback from colleagues
Colleague opinion surveys (Culture Index)
Open and transparent culture between Board,
Leadership and colleagues
Linked with Unison

Supporting your development

Listening to you

Recognising your work

Opportunities to share feedback

Recognition, remuneration and reward


