
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 

 
We realise that diversity and inclusion can be hard to talk about. They can be uncomfortable topics. But we 
think that shying away from challenging conversations is the wrong approach. Tackling these issues 
transparently within your organisation is crucial if you want to gain the trust of staff and customers alike. 
Being bold, frank and open about the steps you’re taking is the first step towards change. 
 
Equally Yours™ is dynamic, challenging, thought-provoking, fun and provides a platform for both reflection 
and moving forward. 
  
What people love about Equally Yours™ is that it’s truly inclusive. It challenges everyone to look at themselves 
first and then at others. It allows participants to explore a range of diversity matters in a way which is 
challenging but safe.  It validates you and stretches you at the same time. 
 

 
It can be used for 2 hours to a whole day. It can be used by all staff from senior management to frontline staff. 
And we can customise the content for your organisation and industry. 
 
Learning objectives will vary depending on your audience and business objectives, but could include: 
 

– A more in-depth understanding and confidence in managing diversity and inclusion; 
– Exploring perceptions, thinking and behaviour and the impact on for individuals and the organisation 
– Increased knowledge of legislation, policy and guidance and the impact on decision making, systems 

and conduct 
– Agreeing on actions that are designed for authentic change.   

 

A game-based diversity and inclusion learning experience  



 

 

 

 

 
Equally Yours™ helps to create an honest dialogue, in which we encourage everyone to participate. The 
honesty often dispels myths. Colleagues will share their experiences in ways that are powerful. People will be 
able to reflect on self and think more carefully about their lens and the impact of how they think and behave. 
Organisations then have an opportunity to think about how they re-design, recruitment, development, 
promotion in a way that is for the organisation’s good and its employees, customers and communities.   
 

 
We recommend up to 15 participants in a session, split into teams. Teams travel around the board and 
progress by responding to questions and scenarios.   
 
There are three core sets of questions: 
 

• Need to Know – addresses legislation, policy and 
procedure and equality data. 

• What Would You Do – explores a whole range of 
scenarios and encourages a healthy debate about day to 
day issues. The objective is to build greater competence 
and confidence. 

• I Dare You – these are more dynamic and edgy, allowing 
participants to explore issues, which normally are 
“unspoken” or avoided in the workplace. 
Here we prompt discussion in an engaging, fun and 
honest environment.  

 
You can watch a video of how our Equally Yours™ learning map works here.  
 

 
When it comes to customising the content of Equally Yours™ to your specific requirements we offer a number 
of different options.  
 

This allows you to use the package with its current content. The content is generic and is appropriate for a 
wide range of industries.   
 

This allows you to create some bespoke content which includes amending up to 15 questions and adding 10 
questions /case studies designed specifically for your organisation. With this option, you can also brand the 
tool with your logo. The Customised Package includes a ½ day development workshop where we work with 
your organisation to create the customised content.  
 
 
 

https://youtu.be/cdqJ-TA4kt0


 

 

 

 

This package offers you all the benefits of the Customised package but also, allows you to include more 
bespoke content and have the board redesigned to your requirements allowing you to create something that 
reflects the branding and culture of your organisation.   
 

 
Equally Yours™ is an amazing learning tool that transforms the learning experience for diversity and inclusion. 
It requires great facilitation. We offer highly skilled and experienced facilitators who have a wealth of 
knowledge in diversity and inclusion. They have worked across different industries, nationally and 
internationally.    
 
Alternatively, you can choose to facilitate in-house. This means purchasing Equally Yours™. All your internal 
facilitators will need to complete our Licensed to Facilitate programme successfully. 
 

 
Any facilitators using Equally Yours™ must be Authorised Users 
which is achieved by successfully completing a 1 ½ day licensed to 
facilitate programme. For a delegate to successfully complete the 
programme they must demonstrate the following: 
 

• An in-depth and contemporary understanding of the Equality 
Act 2010, organisational policy and procedures, key theories, 
models and research.  

• How the learning tool Equally Yours™ works and the ability to 
apply its methodology to a learning environment. 

• Ability to plan a session that is appropriate for the audience, 
including identifying the appropriate material for the 
audience.    

• The facilitation skills to deliver a programme that is interactive 
and engages all the participants.  

• Able to self-evaluate, reflect on feedback and improve on 
performance. 

 
To achieve the 1st criteria, participants will undertake a pre-classroom assessment. Participants will also 
receive a facilitator's manual in advance and will be asked to read this before the programme. The other 
criterion will be assessed during the programme. If a participant does not demonstrate any of the criteria, we 
will agree on a development plan with them, before issuing their Authorised User license. 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

 
Option Cost  

Standard version of Equally Yours™ learning map £2000 
Customised version of Equally Yours™ learning map £3750 

Customised Plus version of Equally Yours™ learning map POA 
Additional boards  £1200 
Licensed To Facilitate Programme (Up to 4 delegates/ 1 facilitator) £3500 

Facilitation of Equally Yours™ by AKD   

Full day   £1500 

Half day £1000 
 
All prices are exclusive of VAT. 
Travel, subsistence and accommodation charged at cost. 
 

 

 
Building The Future Brick By Brick  
 
AKD Solutions is passionate about giving back and believes ‘to whom much is given much is required’. With a 
team of talented professionals who are experts in their fields, we are perfectly placed to share our gifts with 
those who wouldn’t ordinarily have access to them.     
 
On our travels, we have witnessed first-hand the brilliance and potential of young people who simply don’t 
have the opportunity to excel. They have great potential to impact and transform their communities, nation 
and even the world. What they need is a chance, a place and space to grow and hone their resourceful and 
entrepreneur spirit. The Nehemiah Foundation will provide them with that opportunity. We are building a 
school to stimulate brilliance in future generations of young entrepreneurs.      
 
We want to build the Nehemiah Foundation, with our clients, communities and young people brick by brick. 
We are committed to realising this vision, and that’s why a percentage of our company profits is donated to 
the Nehemiah Foundation. Every client will get a brick assigned to them that will become a living part of the 
school building.     
 
That means every time you work with AKD Solutions you are literally helping to build a bright future for 
underprivileged young people, brick by brick.     
 

 
We’d love to work with you, if you would like to arrange a free no obligation demonstration or require further 
information, please Call +44 (0)7462236868 or email Nathan.dennis@akdsolutions.com. 
 
 
 
 


